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ABSTRACT 

This module is the second of five integrated 
professional development modules for adult literacy and basic 
education (ALBE) personnel. This module is in the form of a 6-hour 
workshop, the purposes of which are to provide an experiential 
approach to ABLE program planning, to empower participants as 
curriculum developers, and to raise awareness of key components in 
the program planning process. An overview consists of these 
components: duration, purpose, relationship to competency standards, 
prerequisites and/or corequisites, summary of content, delivery, list 
of learning outcomes, assessment criteria, minimum essential 
resources, and suggested references. Presenter's guidelines correlate 
content to the guidelines and resources in a three-column table 
format. The workshop resources section contains handouts, 
transparency masters, suggested resources, and workshop evaluation 
form. (YLB) 
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^ Developing ALBE Learning Programs 



^ Duration 

6 hours 

^ Purpose 

To provide an experiential approach to Adult Literacy and Basic Education 
(ALBE) program planning 

To empower participants as curriculum developers 

To raise awareness of key components in the program planning process. 

^ Relationship to Competency Standards 

Competency standards for ALBE teachers have not been established by a national 
body fully representing the profession. However, the national project, "What is a 
Competent ABE Teacher?", undertaken by the University of Technology. Sydney has 
developed standards for the field. 

Module 2 relates to the UTS Units of Competency 1, 3, 4 and 7. (See pages 8-9.) 

^ Prerequisites and/or Corequisites 

Not applicable 
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^ Summary of Content 

Learner profiles 

Defining goals and needs 
Specifying teachingAeaming objectives 

Methodology 

Recording programs 

Monitoring progress 

Assessment and evaluation 

Modifying and completing program plans 

^ Delivery 

Interactive workshop with some plenary, small group and individual activities, as set 
out in the Presenter's Guidelines. 

As the workshop is designed using a Competency Based system of Training, there 
are assessment tasks to be completed, one during the workshop and one over the next 
two months. 

The coordinator will be responsible for sending a Statement of Achievement to each 
participant who completes both the assessment tasks to the standard required for this 
module. 

^ Learning Outcomes 

On completion of this module the participants will be able to: 

1 select appropriate information from initial assessment as a basis for program 
planning 

2 incorporate appropriate learner goals and objectives into program planning 

3 develop appropriate learning programs 

4 maintain sound monitoring, assessment and evaluation procedures and keep 
appropriate records. 
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^ Assessment Criteria 

Assessment of the learning outcomes will be supervised by the presenter and/or 
coordinator of each workshop. 

In addition to the tasks listed, the Participant’s Profile allows for self-assessment of 
the learning outcomes. 

The participants will complete two assessment tasks, the first during 
the workshop and the second within the next two months. 

1 Build a cohesive program plan using case studies. 

2 Devise a learning program plan based on current learner group and teaching 
situation, to be submitted within the next two months. 



^ Minimum Essential Resources 

• board or overhead projector and pens/markers 

• large sheets of paper (A3 or butcher's) or OHP sheets for groups to use for 
brainstorming/recording program plans; OHP sheets of resources prepared 
beforehand, if it is intended to show them on an OHP 

• Resources 1 to 20 which can be photocopied back-to-back and put into a folder 
(with a request to participants not to turn past the current page) 

• additional information which may need to be substituted or added (especially to 
Resources 6, 7 and 8) to meet individual state and territory needs 

• Resource 2 1 , "Evaluation of the Workshop" , which is handed back to the 
presenter after it has been filled in, before the workshop ends. Photocopy it on a 
separate sheet. 



^ Suggested References 

These references, together with the other articles refeired to in the Resources column, 
have provided the theoretical underpinning to this workshop. They are listed in 
Resource 19 for participants to use for further professional reading. 

The references which are marked with an asterisk (♦) below, and similarly in the 
Resources column of the Presenter's Guidelines, ntay be accessed through: 

Adult Literacy Teaching: A Professional Development Course (1991) TAPE TEQ 
Language and Literacy Centre Queensland. 
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The following books and journals could be displayed at the workshop. 



ALBSU (1991) Progress Profile Lx)ndon * 

ARLA (1990) Where to from Here? Adult Reading and Learning Assistance 
Federation of NZ * 



Auerbach E & Wallerstein N (1987) ESL for Action: Problem Posing at Work 
Addison-Wesley Sydney NSW 

Between the Lines Workbook (1990) NSW Adult Literacy Council 
Alexandria NSW 

Cornish S (1992) Curriculum Guidelines Community Access AMES NSW 
Good Practice in Australian Adult Literacy and Basic Education Nos 1, 7, 8, 10, 14 

Hammond, J et al (1992) English for Social Purposes: A Handbook for Teachers of 
Adult Literacy NCELIR Sydney 

Hood S & Solomon N (1989) Reading and Writing Assessment Kit NCELTR 
Sydney 

Joyce H (1992) Workplace Texts in the Ixinguage Classroom AMES NSW 

Thiering J, Hatherly S & McLeod J (1992) Teaching Vocational Mathematics 
NCVER 
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Teacher-Role Posture 
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Learner Progress Chart 
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Resource 13 (i) Genre-based Approach 
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• fill out a standard 
permission note (requiring 
child's name and parent's 
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• extract key information 
from excursion notes 
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Resource 14 Semantic Map 
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